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List-type charts
Quantitative Charts
Process Diagrams
lllustrative Diagrams
Technical Diagrams
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Maps

Cutaway




List Charts em

Checklist for Completion or Assessment

Category 1 Category 2 Table for Evaluation of Options

Iltem Options Amount Equation

O OdoOdod
O OdoOdod

Cross
Comparison
Lists

Sed diam
Nonummy nibh
Euismod
Tincidunt ut
Laoreet dolore
Magna aliquam
Erat volutpat
Ut wisi enim ad
Minim veniam
Quis nostrud
Exerci tation
Ullamcorper
Suscipit lobortis

Lorem ipsum
Dolor sit amet
Consectetuer
Adipiscing elit
Sed diam
Nonummy nibh
Euismod
Tincidunt ut
Laoreet dolore
Magna aliquam

Brainstorm Associations




Quantitative Charts
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Process Diagrams e

Flowchart

Question

Common Elements

Question

@

Cycle Process
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Fishbone
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Process
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Timeline

Working Process
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lllustrative Diagrams en

Org Chart

COO

Manager CTO Manager

Manager

Venn

Quadrant Quadrant
Label 1 Label 2
Quadrant Quadrant
Label 3 Label 4

Matrix Chart Symbols representing subject Color coded Map
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Signpost Puzzle pieces



Technical Diagram Samples

Brake Drum

S-Cam Brake

Braking Mechanism

Brake Shoes & Linings

Drum Heat
S-Cam Brake
Shifting Whento  Trans-
up shiftup missions

Shifting Whento  Using
down shift down retarders

Warning
signs

Types of
crossings

Air enters
the chamber

)
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Power Screw
clamps the
rotor

between
the pads

Pressure pushes

the rod out Air enters

the chamber
Rod moves the

slack adjuster

Air pressure on
the slack adjuster
turns the power
screw

Shoes push
the linings
against the
drum

\

Disk Brake

Special
situations

Crossing
the tracks

Driving
procedures

Stopping
safely
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lllustrated Diagrams as a set

Probe
for Needs

Circumstances
The
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Actual Samples from Projects e

THE
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JOURNEY
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The
Twitch

The Community
Twitch
Community

Content Creators &
Features

Content What are Channelsg \ Account ™~ Creation
Creators & Features

Operation Excellence

Feedback Model

Transformational
Leadership
Model

Account Creation

SOAR Model The Woodbridge Way: Misgion, Vision, Purpose

Public
ATM network

Private ATM network



Map illustrations
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TJX Distribution Center Diagram
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Selectable Interactive Cutaway
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All of these sets
can be recolored
to match a palette.

Emoji Fluent Gradient Infographic Isometric Office Office XS  Stickers




